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National Disability Authority: Gender Pay Gap Report 2025
1. Introduction
The National Disability Authority (NDA) recognises the importance of gender balance and diversity in our Organisation. We are committed to promoting and equal, inclusive, and diverse workforce. 
The Gender Pay Gap Information Act 2021 introduced the legislative basis for Gender Pay Gap reporting in Ireland. All organisations with more than 50 staff are legally required to submit a Gender Pay Gap Report. 
This report outlines the NDA gender pay gap for 2025. The gender pay gap measures the difference between the average pay of men and women across the organisation. It does not measure equal pay for equal work but instead shows how men and women are distributed across roles and pay grades.
Snapshot date
A fortnightly pay period in June 2025 was selected as the snapshot period for Gender Pay Gap reporting.  The latest submission date for the Gender Pay Gap report is the corresponding date in November 2025.  As the 20 June 2025 is the snapshot date, the latest submission date of the report is 20 November 2025.  The data in the Gender Pay Gap report for 2025 is based solely on data from the National Shared Services Office (NSSO).
2. Workforce Profile

	Gender
	Headcount

	Female
	39

	Male
	13

	Total
	52



3. Key Findings
This report provides the summary Gender Pay Gap information.
The average (Mean) Gender Pay Gap % is based on the following calculations: 
the difference between the average hourly rate paid to males and the average hourly rate paid to females expressed as a percentage of the average hourly rate paid to males.  
The mean gender pay gap for the NDA indicates that, on average, men are paid 20.46% higher than women.  All our employees paid in compliance with Civil Servants pay scales which has equal pay for men and women in the same grades.  
	Gender
	No of Employees
	Average
Hourly Rate
	Median Hourly Rate

	Female
	39
	€34.90
	€31.49

	Male
	13
	€43.88
	€44.29



The Median Gender Pay Gap 28.9% is based on the following calculation: 
the difference between the median hourly rate paid to males and the median hourly rate paid to females expressed as a percentage of the median hourly rate paid to males.
[bookmark: _Toc184637245]4. Actions to Reduce the Gender Pay Gap 
· Support leadership development for women, particularly at lower grades through mentoring and public-sector programmes.
· Monitor recruitment processes and panel decisions for gender balance.
· Review gender pay data annually and provide updates to SLT.
Conclusion
The Gender Pay Gap Report highlights that it exists. The mean level (average) gap favours males by 20.46% and at median level favours males at 28.9%.  As a Public Sector Body, pay is set and does not discriminate by gender.  
At the time of the snapshot 29% of our headcount were Clerical Officers, Executive Officers or equivalent, of which 87% were female, which contributes to the gender pay gap given the significant number of females at entry level grade and pay.  And 44% of our headcount were Assistant Principal Officer grade or above, of which 65% were females, additionally, 75% of the Senior Leadership Team positions are held by females, which confirms that NDA holds no barrier for career progression of females and continues to be an employer of choice for females at every grade.	Comment by Aideen Hartney (NDA): Would it be useful to add a moment re composition of SLT - e.g. 75% of SLT positions are held by females?
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