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Introduction

Part 5 of the Disability Act 2005 ("the Act") sets out the obligations on public service bodies with regard to the employment of people with disabilities.

There are three interlinked requirements which public bodies must fulfill:

· Public bodies must, insofar as practicable, take all reasonable measures to promote and support their employment of people with disabilities.

· Public bodies shall ensure, unless there are good reasons for not doing so, that at least 3% of their employees are people with disabilities.

· Public bodies must report on an annual basis to a statutory monitoring committee in their parent Department on the number of people with disabilities in their employment and the measures they are taking to promote and support their employment. The monitoring committees in turn submit their reports on such compliance to the Minister of their parent Department and the National Disability Authority (NDA).

The 2012 report marks a milestone in that it records the first year in which the 3% target was reached by the public sector as a whole since the target was introduced more than thirty years ago and then made a statutory requirement seven years ago. This milestone was reached through the culmination of incremental change since 2005. The change has consisted of a combination of more accurate and comprehensive data collection in some public bodies, along with a range of initiatives to improve retention and recruitment policies and to make public sector workplace culture more disability-friendly. The support, research and tools made available by the NDA have been important resources in this process.

The requirement to report was fulfilled by all public bodies in respect of 2011. However, a significant minority of departmental monitoring committees did not report by the statutory deadline. Of particular concern is the fact that the Health Service Executive, by far the largest public body, did not report to its Monitoring Committee by the statutory deadline of 30th March 2012 and did not submit its report until July, thereby delaying the Department of Health Monitoring Committee report.

As in previous years, the NDA attaches equal importance to the presence of measures to promote and support the employment of people with disabilities and to the attainment of the numerical target. The NDA notes that a significant proportion of public bodies have still not reached the numerical target, despite the success of the public sector as a whole. The performance of these bodies is assessed on the basis of all three interlinked requirements and action taken accordingly.

This report is based on information received by the NDA in relation to 2011 from monitoring committees established under Part 5 of the Act.
 The names of Departments are those used from the end of March 2011. A total of 242 data sets were received, which covered 276 public bodies, whose data are individually listed in Appendices A and B, with comparative figures for 2010 also included.

1. Principal Findings for 2011
1.1 Public sector reaches 3% target for the first time

The proportion of staff with disabilities reported across the public service as a whole reached 3.1% in 2011. This is the first time the 3% target has been reached since it became a statutory obligation on 31st December 2005.
The total number of staff working in the public service has been decreasing since 2007 with a fall of more than 33,000 since the peak (see Table 1). However, there has been an increase in the reported number of people with disabilities working in the public service from 5,879 in 2007 to 6,171 in 2011 (despite a fall reported in 2010). The 2011 figure represented a reported increase of 423 employees with disabilities as compared with 2010 and reversed the 2010 downward trend. The main reason for the change has been more effective data collection on staff with disabilities by some major bodies in 2011, rather than any major underlying increase.
Table 1: Progress towards 3% Target, 2009-2011

	
	Total staff
	Recorded no. of staff with disabilities 
	% of total staff

	2007
	238,833
	5,879 
	2.5%

	2008
	229,000
	 6,083 
	2.7%

	2009
	219,653
	6,380 
	2.9%

	2010
	210,249
	5,748 
	2.7%

	2011
	205,067
	6,171 
	3.1%


Decrease in the proportion of public bodies meeting the target
A total of 276 bodies (242 data sets) submitted employment figures for the 31st December 2011. Of these 276 bodies 52% (n=144) achieved the 3% target.
 This reverses a trend increase in the percentage of public bodies achieving or exceeding the 3% target. In 2010, 59% of public bodies reached the target which was an increase from 54% in 2009. However, it should be noted that 113 organisations or some 40% of public bodies have 50 or fewer staff, so that trends in aggregate employment may be of more significance. 
1.2 Analysis by type of public sector body

As in previous years, the NDA has categorised the 2011 data into five types of public bodies: Government departments; public bodies staffed by civil servants (PBCS); local government bodies; commercial public bodies and non-commercial public bodies.
The overall number of employees in the public sector decreased in 2011. However, increases in staff numbers were found in Government departments, and public bodies staffed by civil servants. The main decreases in staff numbers are in the local government, commercial and non commercial sectors.
The reported percentage of staff with disabilities increased in each sector except for public bodies staffed by civil servants, which remained the same.
Once again the non-commercial sector was the only sector that failed to reach the 3% target. However, the reported numbers of employees with disabilities in 2011 (1,950 equal to 2%) increased slightly from 2010 (1,773, equal to 1.7%).
Table 2 illustrates the data collected by type of public sector body and the changes in figures from 2010 to 2011.

Table 2: Data by type of public body 2010, 2011

	Type of public sector body
	Total staff
	No. of staff with disabilities
	% staff with disabilities 
	% of  workforce
	% achieving target

	Gov Dept. 2011
	20,204
	850 
	4.2%
	9.9%
	94.1%

	Gov Dept. 2010
	19,631
	811 
	4.1%
	9.3%
	100.0%

	Change 2010/11
	+ 573
	+39 
	+0.1%
	+0.6%
	-5.9%

	
	
	
	
	
	

	PBCS
 2011
	15,247
	537 
	3.5%
	7.7%
	60.4%

	PBCS 2010
	15,554
	541 
	3.5%
	7.4%
	66.0%

	Change 2010/11
	-307
	+5     
	0.1%
	+0.3%
	-5.6%

	
	
	
	
	
	

	Local Gov 2011
	32,718
	1,390 
	4.2%
	15.9%
	79.5%

	Local Gov 2010
	33,825
	1,242 
	3.7%
	16.1%
	89.5%

	Change 2010/11
	-1,107
	+148 
	+0.5%
	0.15%
	-10.0%

	
	
	
	
	
	

	Commercial 2011
	37,361
	1,444 
	3.9%
	18.2%
	50.0%

	Commercial 2010
	38,200
	1,381 
	3.6%
	18.2%
	45.2%

	Change 2010/11
	-839
	+63 
	+0.3%
	0.0%
	+4.8%

	
	
	
	
	
	

	Non-commercial 2011
	99,537
	1,950 
	2.0%
	48.3%
	40.1%

	Non-commercial 2010
	103,039
	1,773 
	1.7%
	49.0%
	43.6%

	Change 2010/11
	-3,502
	+177 
	+0.3%
	-0.4% 
	-3.5%

	
	
	
	
	
	

	Totals 2011
	205,067
	6,171 
	3.0%
	100.0%
	53.6%

	Totals 2010
	210,249
	  5,748 
	2.7%
	100.0%
	59.1%

	Change 2010/11
	-5,182
	+423 
	+0.3%
	0.0%
	-5.5%


Government Departments

In 2011 the 17 Government Departments employed 20,204 people, of whom 850 (4.2%) were reported to have a disability. In recent years all the Departments have met the target, however, in 2011 this changed when one new Department (Children and Youth Affairs) with a complement of 124 staff remained just below the target at 2.4% reported staff with disabilities.
 Government Departments accounted for 9.9% of public sector employment, an increase from the 2010 figure of 9.3%.
Public bodies staffed by civil servants

This sector includes bodies such as an Bord Pleanála, the Revenue Commissioners, the Central Statistics Office and the National Council for Special Education, whose staff are classified as civil servants. In 2011, this sector employed 15,247 people of whom 537 (3.6%) were reported as people with disabilities. This is only a marginal change from 2010 when there were 15,554 employees of which 541 (3.5%) were reported as having a disability. This type of body accounts for 7% of the public sector workforce. 62% of these agencies reached the employment target.
Local Government

The sector includes city and county councils and other local authority bodies. In total 32,718 people were employed in the local government sector in 2011. This includes 1,390 (4.2%) people with disabilities. Although the overall total employed in this sector has dropped, the reported number of staff with disabilities has risen from 1,242 (3.7%) in 2010 to 1,390 (4.2%) in 2011. This sector accounts for 16% of the public sector workforce. Four out of five of the bodies achieved the target.

Commercial Bodies

The commercial bodies sector includes the state’s transport and energy companies. In 2011, the commercial bodies employed 37,361 people, which included 1,444 (3.9%) people with disabilities. As in the local government category, the total employed in 2011 has experienced a decrease by 839 since 2010. However, the total number of employees reported as having disabilities increased by 63 to 1,444 (3.9%) in 2011. The commercial bodies account for 18% of the public sector workforce. Half of the bodies in this sector reached the target.

Non-commercial Bodies

This is the largest sector in the public service as it accounts for 48% of the public sector workforce. It also contains the largest employer of the public sector, the Health Service Executive. It includes other health bodies, the Institutes of Technology, cultural bodies like the National Concert Hall as well as advisory bodies such as Food Safety Authority of Ireland. It employs 99,537 people of whom 1,950 (2%) were reported as having a disability. As in 2010, this sector is the only one that did not reach the 3% target. The overall employment figure for the non-commercial sector dropped by 3,502 employees from 103,039 in 2010. However, the total number of people reported as having a disability rose by 177 from 1,773 (1.7%) in 2010 to 1,950 (2%) in 2011.
In sum, the 2011 data reveals that four out of the five sectors reported increased numbers and percentages of staff with disabilities, despite total employee numbers declining. The exception was public bodies staffed by civil servants. In that sector the numbers of staff with disabilities rose by 5, but the percentage of staff with disabilities remained the same at 3.5%. However, if we examine the percentage of bodies individually achieving the target within each sector, three sectors (Government departments, public bodies staffed by civil servants, and local government) showed a drop in the percentage of bodies achieving the target.
The next section examines the data by size of public sector body.

1.3 Analysis by size of public sector body

As noted in previous reports, larger bodies can have the capacity to employ more people with disabilities due to their size and a wider variety of tasks performed. Equally, it is more difficult for a smaller organisation to achieve a target of 3% due to smaller numbers of staff. For example, where there are fewer than 50 staff, 3% equates to a single member of staff. The data for 2011 indicates that almost half of public sector staff are employed in agencies with 5,000 or more people (see Table 3). However, when looking at the data by size, the 5,000+ category is the only cohort in the size category that did not reach the 3% target.
The following section describes the data in terms of size. Some comparisons to 2010 data are made.
Small public bodies (less than 50 staff)

There are 113 public bodies with less than 50 staff members. A total of 1,634 staff work in this group of whom 65 (4%) have disabilities. This represents 0.8% of the public sector workforce and 1% of public sector staff with disabilities.
In 2010 a total of 114 public bodies with 1,651 staff were reported in this group of whom 70 (4.2%) had disabilities, representing 0.8% of the public sector workforce and 1% of public sector staff with disabilities.
Medium size public bodies (between 50 and under 1,000 staff)

This group has 128 public bodies with a total of 41,539 staff members of whom 1,682 (4%) have a disability. This represents 20% of the public sector workforce and 27% of public sector staff with disabilities.

In 2010, this group had 127 public bodies with a total of 42,935 staff members of whom 1,719 (4%) had a disability.
Large public bodies (over 1,000 staff)

There are 35 public bodies with over 1,000 staff members. There are 161,895 staff members in this group and 4,424 (2.7%) were reported as having a disability. At 79% this represents the largest cohort of the public sector workforce and contains 72% of public sector staff with disabilities. When analysing figures by size, this is the only group that did not reach the 3% target.

In 2010 this group had 36 public bodies with 165,819 staff members of whom 4,080 (2.5%) had a disability. This shows a drop of 3,924 staff members but an increase in the number of staff with disabilities by 344. Consequently, the percentage of those recorded with a disability has actually risen by 0.2%. This shows a slight improvement in this cohort, but more needs to be done to reach the 3% target.
Table 3: Data by size of public body, changes 2010 - 2011 
	No. of Employees


	Year
	No. of Public Bodies


	Total Staff


	No. of staff with disabilities 
	% staff with disabilities
	% of total public sector staff
	% of public sector staff with disabilities



	1 – 49 
	2011
	113

	1,633.5
	65 
	4.0%
	0.8%
	1.1%

	
	2010
	114
	1,651
	70
	4.2%
	0.8%
	1.2%

	Change 10/11
	
	-1
	-17.5
	-5 
	0.0%
	0.0%
	+0.2%

	50-99 
	2011
	27
	2,005
	61 
	3.0%
	1.0%
	1.0%

	
	2010
	25
	1,849
	59 
	3.2%
	0.9%
	1.0%

	Change 10/11
	
	+2
	+156
	+2 
	-0.2%
	.01%
	0.0%

	100-499 
	2011
	68
	16,785
	733 
	4.4%
	8.2%
	11.9%

	
	2010
	67
	16,629
	612
	3.7%
	7.9%
	10.6%

	Change 10/11
	
	+1
	+156
	+121
	+0.7%
	+0.3%
	+1.3%

	500-999
	2011
	33
	22,749
	888 
	3.9%
	11.1%
	14.4%

	
	2010
	35
	24,301
	927
	3.8%
	11.6%
	16.1%

	 Change 10/11
	
	-2
	-1,552
	-39 
	+0.1%
	-0.5%
	-1.7%

	1000-4999 
	2011
	29
	60,346
	1,946 
	3.2%
	29.4%
	31.5%

	
	2010
	30
	62,489
	2,014
	3.2%
	29.7%
	35%

	Change 10/11
	
	-1
	-2,143
	-68 
	0.0%
	-0.3%
	-3.5%

	5,000 + 
	2011
	6
	101,549
	2,478 
	2.4%
	49.5%
	40.2%

	
	2010
	6
	103,330
	2,066
	2.0%
	49.1%
	35.9%

	Change 10/11
	
	-
	-1,781
	+412 
	+0.4%
	+0.4%
	+4.3%

	Total 2010
	2010
	277
	210,249
	5,748
	2.7%
	100%
	100%

	Total 2011
	2011
	242
	205,067
	6,171
	3.0%
	100%
	100%

	Change 10/11
	
	-35
	-5,182
	+423
	0.3%
	
	


Section 2 of this report discusses the analysis of these findings and the explanations for the changes reported in 2011 in relation to the employment of people with disabilities in the public sector.

2. Understanding the Changes in 2011

Clearly the achievement of the 3% target for the public sector overall in a context of declining overall employment figures, marks a significant development.
Analysis of the monitoring committees’ returns shows that there is no single, simple explanation for the improvement reported in 2011. Rather this achievement has been the result of a combination of developments which have been incremental in nature. These include: 
· improvements in data collection so that the returns more accurately reflect the true level of people with disabilities’ employment in the public sector
· on-going actions in relation to workplace culture, such as those relating to disclosure of disabilities, retention policies and practices 
· a small amount of recruitment, including some recruitment of staff with disabilities 
· on-going attention to issues of access, and targeted support measures for staff with disabilities 
In that context, it is also clear from the returns that the various research studies, guidelines, practical tools and other supports, developed and made available by the National Disability Authority over the years, have played a significant role in the improvements reported for 2011. Each of these factors will be discussed in this chapter.

2.1 A small number of large bodies accounted for most of the change
Examination of the quantitative returns revealed that the reported numbers of staff with disabilities increased from 5,748 in 2010 to 6,171 in 2011, an increase of 423. Analysis of the data showed that a relatively small number of public bodies accounted for most of the changes in either a positive or negative direction between 2010 and 2011. Tables 4 and 5 illustrate this point.

Table 4 lists the bodies which reported an increase of 15 or more in the number of staff with disabilities between 2010 and 2011. These number seven in total: two are Government Departments (Department of Social Protection, Department of Justice); three are local authorities (Cavan County Council, Westmeath Country Council and Dublin City Council); and two are non- commercial state bodies (An Post, the HSE).
Table 4: Bodies which reported an increase of 15 or more in number of staff with disabilities, 2010 - 2011
	Public body
	Recorded increase in staff with disabilities 

	Dublin City Council
	171

	Health Service Executive
	131

	Department of Social Protection
	60

	An Post
	 44

	Cavan County Council
	17

	Westmeath County Council 
	17

	Department of Justice and Equality
	15

	Total
	455


Table 5 lists the two bodies which reported a decrease of 15 or more in the number of staff with disabilities. These were the Department of Finance and RTE.

Table 5: Bodies which reported a decrease of 15 or more in number of staff with disabilities, 2010 - 2011
	Department of Finance
	-19

	RTE
	-15

	Total
	- 34


Those bodies that reported significant movement in the reported number of staff with disabilities account for most of the aggregate change between 2010 and 2011. Netting out the gains of the bodies which reported at least fifteen more staff with disabilities in 2011, against the bodies which reported at least fifteen fewer, accounts for 421 of the total reported net increase of 423 persons. Other individual bodies reported staff numbers with disabilities going up or down by one or two persons, with no net impact on the aggregate position. 
The impact of the changes in the largest public bodies is also confirmed by analysis of the data from the six bodies which employed more than 5,000 staff. These accounted for 101,549 staff in 2011 or almost half of the total (see Table 6 for details). Only one of these bodies showed a reduction (of 1) in the reported numbers of staff with disabilities, while the remaining five showed an aggregate increase of 412 staff reported with disabilities. 
The analysis showed that two bodies emerged as particularly significant. These were Dublin City Council, which reported 171 more staff with disabilities than in 2010, and the HSE, which reported 131 more staff with disabilities than in 2010. Together these two bodies reported 302 more staff with disabilities, which amounted to over 70% of the total reported increase. Therefore, it is clear that these two bodies had the largest impact on the totals overall. The explanation for the change in their reported numbers lies in the areas of better data collection, higher levels of disclosure and improved retention of staff with disabilities in a context of falling staff numbers. 
An example of improved data collection is provided by the Health Service Executive which increased its response rate for the staff survey from 56% in 2010 to 61% in 2011. This meant that 1,852 extra staff returned survey forms, thus undoubtedly contributing to the recorded increase in the number of staff with disabilities reported in 2011.
Table 6: Changes 2010-2011 in Public Bodies employing more than 5,000 staff
	Name
	Year
	Total staff
	No. of staff with disabilities
	% of  staff with disabilities

	Health Service Executive
	2011
	66,333
	932
	1.4%

	
	2010
	68,948
	801
	1.2%

	Change 2010/11
	
	-2,615
	+131
	+0.2%

	An Post 
	2011
	9,423
	424
	4.5%

	
	2010
	9,567
	380
	4.0%

	Change 2010/11
	
	-144
	+44
	+0.5%

	Dublin City Council
	2011
	6,400
	311
	4.9%

	
	2010
	6,618
	140
	2.1%

	Change 2010/11
	
	-218
	+171
	+2.8%

	Office of the Revenue Commissioners 
	2011
	6,391
	198
	3.1%

	
	2010
	6,534
	199
	3.0%

	Change 2010/11
	
	-143
	-1
	+0.1%

	Electricity Supply Board 
	2011
	6,516
	341
	5.2%

	
	2010
	6,296
	334
	5.3%

	Change 2010/11
	
	-220
	+7
	-0.1%

	Department of Social Protection 
	2011
	6,486
	272
	4.2%

	
	2010
	5,367
	212
	4.0%

	Change 2010/11
	
	+1,119
	+60
	+0.2%

	Totals 2011
	
	101,549
	2,478
	2.4%

	Totals 2010
	
	103,330
	2,066 
	2.0%

	Change 2010/11
	
	-1,781
	+412
	+0.4%


Apart from the largest public bodies, the only other size category which reported a significant increase (+121) was that of organisations of between 100 and 499 staff. This was counterbalanced by decreases in some of the other size categories.

2.2 National Disability Authority Supports

In reviewing the reports of the monitoring committees it is clear that the role of the National Disability Authority in providing support, research advice and practical tools is regarded as most helpful for public bodies progressing towards the 3% target. The following were specifically mentioned as useful during 2011:

· NDA research in this area

· NDA Guidelines on job retention
· NDA seminar on retention

· NDA eLearning training: pilot phase

· Universal Design publications
· Accessibility in Public Services publications

· NDA targeted supports to larger bodies
In addition it has been useful to examine in more detail the report in relation to the body which made the single greatest improvement in 2011, Dublin City Council. This showed not alone strategic use of the resources and assistance provided by the National Disability Authority, but also some interesting in-house initiatives around improving data collection, addressing staff concerns which impeded disclosure of disability in the returns, and proactive methods of improving the retention of staff both those already with disabilities and those who acquire them in the course of their employment.
2.3 Good Practice by Public Bodies
Some figures from the data show the use of important good practice measures across public bodies:

· 166 bodies reported being subject to a code of practice in relation to employment of people with disabilities

· 156 bodies reported having a written action plan or policy on employment of people with disabilities
· 136 reported having conducted an access audit on their premises and a further 49 bodies reported having conducted an access audit on some of their premises

Furthermore, in the current context of very limited recruitment to the public sector it is important to note that 95 people with disabilities received work experience opportunities during 2011.

Achieving the 3% target of employees with disabilities is an important statutory duty on public bodies. It requires a planned approach, which should be an integral part of corporate human resource policy.

While the data on qualitative measures is not amenable to the same kind of statistical analysis as the figures on numbers employed, the National Disability Authority notes that a high proportion of public bodies report they have either formal policies or a code of practice in place on employment of people with disabilities. We would welcome the extension of that approach to all public bodies.
3. The Way Forward

Having passed the milestone of meeting the 3% target for the first time in 2011, there should be four goals for the next year of the Part 5 monitoring process. These are:

· to maintain and, if possible, exceed the 3.1% achieved in 2011
· to intensify efforts to improve the performance of individual public bodies, with a specific focus on larger bodies and those which are recruiting, so that the proportion of those reaching the target progressively rises
· to disseminate specific guidance to public bodies on leadership, effective recruitment, retention, and workforce planning

· to strengthen the monitoring process through better data collection
Reporting compliance with statutory deadlines

In order to ensure the statutory deadlines set out for the annual reporting process are met, we propose in future to collect and publish the dates on which data is sent to Monitoring Committees by individual public bodies, and sent by Monitoring Committees to the National Disability Authority. Failure to meet the deadlines constitutes a technical breach of Part 5 of the Act. This proposal is intended to make the monitoring exercise more efficient and effective. 
Forward planning for future workforce

For public bodies, the target to reach ‘not less than 3%’ of the workforce with disabilities is an ongoing commitment that should be built in to future planning for workforce needs. Public bodies should plan not only to reach but to exceed the target, in line with the spirit of the legislation. This means that bodies need to:
· Anticipate that people with disabilities who are currently on staff may leave or retire, and plan ahead to maintain and grow the proportion of staff with disabilities
· Focus on how they can enhance recruitment, retention and support for staff with disabilities

· Build the requirement to have 3% of staff with disabilities into planning around recruitment
· Identify future skills needs
· Consider how can current employees with disabilities be skilled up to meet those future skills needs
· Consider how the public body can work in partnership with education and training bodies to plan for future availability of appropriately skilled people with disabilities to meet anticipated skills needs 
· Ensure that procedures for recruitment are designed to attract people with disabilities to apply, and they are accommodated in the selection process
· Identify relevant disability organisations who may be able to assist in sourcing potential recruits with disabilities
The planned approach also requires continued progress on the positive measures discussed in section 2 and an approach characterised by:
· Providing leadership and planning for a positive to disability work culture
· Supporting current employees to remain in work – both those staff who now have a disability, and those who may experience onset of a disability in the future
· Reviewing personnel policies and practices to ensure they give effect to the legal obligations to “promote and support the employment of people with disabilities” (Disability Act) as well as obligations under the Employment Equality Acts
· Planning for an accessible work environment
· Learning from good practice in the public sector, through liaison with sister bodies that have achieved success, and though linking in to the relevant public service networks.

Solid data

Data collection which provides a true picture of the level of employment of people with disabilities is important to enable the true situation to be tracked and any underlying underperformance to be identified and addressed. The National Disability Authority will continue to work with public bodies on efficient and effective data collection systems, while acknowledging that reluctance to disclose a disability remains a real issue. 
Handover processes
The current high levels of change across the public sector has impacted on the process of monitoring employment of people with disabilities in the public service through significant amounts of personnel change among Monitoring Committees and HR staff. This created some difficulties in delivering in an efficient way on the statutory monitoring process for 2011.

Change is now part and parcel of the public service, and it is important that proper handover processes are in place to ensure continuity and smooth operation of the statutory processes involved.
Conclusion

The breakthrough achieved in 2011, when the public sector reached and exceeded the 3% target for the first time, provides a boost for on-going efforts to implement this important positive action measure. It is a hopeful sign that the breakthrough occurred during a time of difficulty and challenge. This gives encouragement to all involved to redouble efforts to ensure that the achievement of the 3% target across the public sector is maintained and that the maximum possible number of public bodies also reaches the target in the near future. 

Appendix A: Government Departments’ data on 3% employment target 
	
	Total employment 2011
	No. of employees with disabilities 2011
	% of employees with disabilities 2011
	No. of employees with disabilities 2010
	% of employees with disabilities 2010

	Government Departments

	Department of Agriculture, Food and the Marine

	3,701
	117
	3.2%
	121
	3.1%

	Department of Arts, Heritage and the Gaeltacht

	563
	18
	3.2%
	15
	4.6%

	Department of Children and Youth Affairs

	124
	3
	2.4%
	n/a
	n/a

	Department of Communications, Energy & Natural Resources
	280
	14
	5.0%
	14
	4.9%

	Department of Defence 
	350
	14
	4.0%
	12
	3.4%

	Department of Defence - Civilian Employees
	668
	36
	5.4%
	38
	5.2%

	Department of Education & Skills
	1,339
	46
	3.4%
	45
	3.3%

	Department of Finance
	283
	11
	3.9%
	30
	5.2%

	Department of Foreign Affairs & Trade

	1,495
	52
	3.5%
	61
	4.0%

	Department of Health

	199
	12
	6.0%
	19
	3.7%

	Department of Jobs, Enterprise and Innovation

	818
	54
	6.6%
	58
	6.5%

	Department of Justice and Equality

	2,082
	113
	5.4%
	98
	5.6%

	Department of Public Expenditure & Reform
	309
	20
	6.5%
	n.a.
	n.a. 

	Department of Social Protection
	6,486
	272
	4.2%
	212
	4.0%

	Department of the Environment, Community & Local Government

	810
	33
	4.1%
	47
	4.0%

	Department of the Taoiseach
	171
	8
	4.7%
	8
	4.2%

	Department of Transport, Tourism & Sport

	526
	27
	5.1%
	33
	4.8%

	Total
	20,204
	850
	4.2%
	811
	4.1%


Appendix B: Other public bodies’ data on 3% employment target
Note: Public bodies staffed by civil servants report to the Minister for Public Enterprise and Reform
	Public Bodies listed under relevant Departments
	Total employ-ment 2011 
	No. of employees with disabilities

2011
	% of employees with disabilities

2011
	No. of employees with disabilities 2010
	% of employees with disabilities 2010

	Agriculture, Fisheries and Food

	Bord Bia
	92.65
	1
	1.1%
	1
	1.0%

	Bord Iascaigh Mhara
	61
	0
	0.0%
	6
	4.5%

	Bord na gCon
	160
	5.3
	3.3%
	8
	1.2%

	Coillte 
	640
	32
	5.0%
	30
	4.4%

	Horse Racing Ireland
	140
	3
	2.1%
	4
	2.7%

	Irish National Stud
	61
	0
	0.0%
	1
	1.5%

	Marine Institute
	190
	9
	4.7%
	7
	3.6%

	National Milk Agency
	5
	0
	0.0%
	0
	0.0%

	Sea Fisheries Protection Authority
	92
	4
	4.3%
	6
	6.1%

	Teagasc
	1,207
	64
	5.3%
	68
	4.9%

	Veterinary Council of Ireland
	3.5
	0
	0.0%
	0
	0.0%

	Arts, Heritage and the Gaeltacht

	Arts Council
	53
	1
	1.9%
	1
	1.6%

	Chester Beatty Library
	30
	1
	3.3%
	1
	2.8%

	Crawford Gallery
	14
	3
	21.4%
	3
	21.4%

	Foras na Gaeilge
	60
	0
	0.0%
	1
	1.6%

	Heritage Council
	15
	1
	6.7%
	1
	7.1%

	Irish Film Board
	17
	1
	5.9%
	1
	5.9%

	Irish Museum of Modern Art 
	67
	2
	3.0%
	2
	2.4%

	National Concert Hall
	91
	5
	5.5%
	5
	5.5%

	National Gallery of Ireland
	101
	3
	3.0%
	3
	2.5%

	National Library of Ireland
	106
	9
	8.5%
	12
	11.7%

	National Museum of Ireland
	178
	9
	5.0%
	9
	4.8%

	Udarás na Gaeltachta
	92
	6
	6.5%
	7
	7.3%

	Ulster Scots Agency 
	16
	0
	0.0%
	0
	0.0%

	Waterways Ireland
	256
	12
	4.7%
	6
	2.3%

	Children and Youth Affairs

	Family Support Agency
	13
	0
	0.0%
	2
	3.4%

	National Educational Welfare Board
	91
	3
	3.3%
	3
	3.0%

	Oberstown Boys School 
	80
	0
	0.0%
	Data not collected in 2010
	 

	Oberstown Girls School 
	55
	2
	3.6%
	Data not collected in 2010
	 

	Ombudsman for Children's Office
	10
	0
	0.0%
	Data not collected in 2010
	 

	Trinity House School 
	101
	4
	4.0%
	Data not collected in 2010
	 

	Communication, Energy and Natural Resources

	An Post
	9,423
	424
	4.5%
	380
	4.0%

	Bord Gais Éireann 
	1,115
	42
	3.8%
	38
	3.5%

	Bord na Móna 
	1,917
	65
	3.4%
	58
	3.0%

	Broadcasting Authority of Ireland 
	38
	1
	2.6%
	4
	10.5%

	Commission for Communications Regulation 
	123
	4
	3.2%
	4
	3.2%

	Commission for Energy Regulation 
	70
	4
	5.7%
	4
	5.7%

	Digital Hub Development Agency
	15
	0
	0.0%
	0
	0.0%

	Eirgrid Plc
	314
	41
	13.0%
	36
	12.4%

	Electricity Supply Board
	6,516
	341
	5.2%
	334
	5.3%

	Inland Fisheries Ireland 
	351
	19
	5.4%
	5
	1.4%

	National Oil Reserves Agency 
	Exempt
	Exempt
	Exempt
	0
	0.0%

	Ordnance Survey Ireland 
	281
	6
	2.1%
	6
	2.0%

	Radio Telefís Eireann 
	2,093
	80
	3.8%
	95
	4.4%

	Sustainable Energy Authority of Ireland 
	62
	0
	0.0%
	0
	0.0%

	TG4
	86
	0
	0.0%
	0
	0.0%

	Education and Skills

	Athlone IT
	676
	21
	3.1%
	19
	3.1%

	Cork IT
	1,425
	17
	1.2%
	20
	1.5%

	Dublin Institute of Technology
	2,478
	28
	1.1%
	28
	1.0%

	Dun Laoghaire IADT
	303
	10
	3.3%
	7
	1.6%

	FÁS
	1,978
	59
	3.0%
	60
	3.0%

	FETAC
	35
	0
	0.0%
	0
	0.0%

	Galway/Mayo IT
	715
	23
	3.2%
	5
	0.5%

	HETAC
	28
	2
	7.1%
	2
	6.7%

	IT Blanchardstown
	248
	8
	3.2%
	7
	2.7%

	IT Carlow
	597
	18
	3.0%
	14
	2.4%

	IT Dundalk
	518
	25
	4.8%
	25
	4.4%

	IT Sligo
	530
	16
	3.0%
	10
	2.1%

	IT Tallaght
	394
	7
	1.8%
	6
	1.4%

	IT Tralee
	326
	3
	0.9%
	3
	0.8%

	Léargas
	35
	1
	2.8%
	1
	2.5%

	Letterkenny IT
	366
	12
	3.3%
	13
	3.2%

	Limerick IT
	623
	19
	3.0%
	16
	3.2%

	NCAD
	128
	2
	1.6%
	2
	1.5%

	NQAI
	22
	1
	4.5%
	1
	3.7%

	Waterford IT
	877
	14
	1.6%
	17
	1.8%

	Environment, Community and Local Government

	An Bord Pleanála
	166
	7
	4.2%
	6
	3.6%

	An Comhairle Leabharlanna
	16
	0
	0.0%
	0
	0.0%

	Border, Midland and Western Regional  Assembly
	13
	0
	0.0%
	0
	0.0%

	Dublin Docklands Development Authority
	19
	0
	0.0%
	0
	0.0%

	Environmental Protection Agency
	331
	15
	4.5%
	15
	4.5%

	Housing and Sustainable Communities Agency
	40
	1
	2.5%
	Data not collected in 2010

	 

	Housing Finance Agency
	14
	0
	0.0%
	0
	0.0%

	Irish Water Safety Association
	6
	0
	0.0%
	0
	0.0%

	Limerick Northside Southside Regeneration
	6
	0
	0.0%
	0
	0.0%

	Local Government Computer Services Board
	83
	4
	4.8%
	4
	4.5%

	Local Government Management Services Board
	26
	5
	19.2%
	5
	16.0%

	Private Residential Tenancies Board
	36
	0
	0.0%
	0
	0.0%

	Radiological Protection Institute of Ireland
	49
	1
	2.0%
	2
	4.0%

	Southern and Eastern Regional Assembly 
	23
	0
	0.0%
	1
	4.2%

	City and County Councils

	Carlow 
	331
	8
	2.4%
	12
	3.5%

	Cavan 
	441
	31
	7.0%
	14
	3.0%

	Clare
	839
	41
	4.9%
	42
	4.9%

	Cork 
	2,529
	79
	3.1%
	86
	3.3%

	Cork City 
	1,459
	57
	3.9%
	58
	4.2%

	Donegal 
	1012
	33
	3.3%
	34
	3.3%

	Dublin City 
	6,400
	311
	4.8%
	140
	2.1%

	Dun Laoghaire Rathdown
	1,140
	45
	3.9%
	52
	4.2%

	Fingal
	1,547
	61
	3.9%
	75
	4.7%

	Galway 
	958
	32
	3.3%
	34
	3.4%

	Galway City 
	465
	23
	4.9%
	21
	4.4%

	Kerry
	1,385
	71
	5.1%
	64
	4.5%

	Kildare
	998
	41
	4.1%
	46
	4.4%

	Kilkenny
	576
	24
	4.2%
	26
	4.4%

	Laois 
	396
	12
	3.0%
	13
	3.1%

	Leitrim
	295
	14
	4.7%
	14
	4.5%

	Limerick 
	716
	27
	3.8%
	28
	3.7%

	Limerick City 
	518
	13
	2.5%
	14
	2.6%

	Longford
	313
	13
	4.1%
	14
	4.3%

	Louth
	716
	45
	6.3%
	45
	6.1%

	Mayo
	1,265
	73
	5.8%
	76
	5.8%

	Meath
	703
	27
	3.8%
	28
	3.8%

	Monaghan 
	438
	20
	4.6%
	17
	3.9%

	North Tipperary 
	516
	15
	2.9%
	18
	3.2%

	Offaly 
	444
	16
	3.6%
	16
	3.4%

	Roscommon
	487
	21
	4.3%
	23
	4.5%

	Sligo 
	521
	11
	2.1%
	16
	3.0%

	South Dublin 
	1,400
	45
	3.2%
	50
	3.4%

	South Tipperary 
	685
	26
	3.8%
	27
	3.8%

	Waterford 
	502
	17
	3.4%
	17
	3.2%

	Waterford City
	432
	27
	6.2%
	27
	6.4%

	Westmeath
	496
	36
	7.2%
	19
	3.7%

	Wexford
	915
	46
	5.0%
	44
	4.7%

	Wicklow
	800
	24
	3.0%
	26
	3.1%

	Finance

	National Treasury Management Agency
	433
	9
	2.1%
	3
	1.0%

	Health

	Beaumont Hospital 
	3,382
	120
	3.5%
	107
	3.3%

	Board of the Adelaide & Meath Hospital
	3,001
	74
	2.5%
	68
	2.4%

	Bord Altranais
	42
	1
	2.4%
	1
	2.4%

	Dental Council
	5
	0
	0.0%
	0
	0.0%

	Drug Treatment Centre Board
	102
	2
	2.0%
	3
	2.8%

	Dublin Dental Hospital Board
	259
	10
	3.9%
	9
	4.9%

	Food Safety Authority of Ireland
	81
	2
	2.5%
	2
	2.4%

	Health Information and Quality Authority
	150
	9
	6.0%
	7
	4.7%

	Health Insurance Authority
	9
	0
	0.0%
	0
	0.0%

	Health Research Board
	69
	2
	2.9%
	1
	1.4%

	Health Service Executive
	66,333
	932
	1.4%
	801
	1.2%

	Institute of Public Health in Ireland
	24
	1
	4.2%
	1
	4.2%

	Irish Blood Transfusion Service
	626
	13
	2.1%
	13
	2.1%

	Irish Medicines Boards
	272
	12
	4.4%
	10
	3.7%

	Leopardstown Park Hospital Board
	240
	19
	7.9%
	22
	8.1%

	Medical Council
	53
	2
	3.8%
	0
	0.0%

	Mental Health Commission
	42
	2
	4.8%
	2
	4.7%

	National  Treatment Purchase Fund
	44
	2
	4.5%
	2
	4.3%

	National Cancer Registry Ireland
	55
	2
	3.6%
	1
	1.8%

	Pharmaceutical Society of Ireland
	25
	0
	0.0%
	0
	0.0%

	Pre-Hospital Emergency Care Council
	13
	0
	0.0%
	0
	0.0%

	Safefood
	32
	0
	0.0%
	0
	0.0%

	St James's Hospital Board
	4,405
	149
	3.4%
	159
	3.5%

	Voluntary Health Insurance Board
	1,026
	38
	3.7%
	42
	4.3%

	Jobs, Enterprise and Innovation

	Competition Authority
	42
	1
	2.4%
	1
	1.9%

	County and City Enterprise Boards (35 bodies)
	130.5
	3
	2.3%
	0
	0.0%

	Enterprise Ireland
	719
	22
	3.0%
	26
	3.6%

	Forfás
	105.5
	7
	6.6%
	5
	4.2%

	Health & Safety Authority
	182
	5
	2.7%
	2
	1.0%

	IDA Ireland
	264
	13
	4.9%
	9
	3.4%

	Injuries Board
	69
	0
	0.0%
	0
	0.0%

	InterTrade 
	43
	1
	2.3%
	1
	2.3%

	Irish Auditing and Accounting Supervisory Authority
	14
	0
	0.0%
	0
	0.0%

	National Standards Authority of Ireland
	141
	6
	4.2%
	11
	6.4%

	Science Foundation Ireland
	49
	0
	0.0%
	0
	0.0%

	Shannon Development
	122
	6
	4.9%
	7
	5.5%

	Justice and Equality

	Irish Human Rights Commission
	11
	0
	0.0%
	0
	0.0%

	National Disability Authority
	35
	8
	22.8%
	9
	23.1%

	Public Expenditure and Reform

	Adoption Authority of Ireland
	21
	0
	0.0%
	Data not collected in 2010
	 

	An Coimisinéir Teanga
	6
	0
	0.0%
	0
	0.0%

	An Garda Síochána  - Civilian Staff
	2,546
	59
	2.3%
	62
	2.4%

	Army Pensions Board
	2
	0
	0.0%
	0
	0.0%

	Central Statistics Office
	911
	43
	4.7%
	44
	5.0%

	Charitable Donations & Bequests Office
	6
	0
	0.0%
	0
	0.0%

	Civil Defence Board
	28
	4
	14.3%
	4
	15.4%

	Commission for Public Service Appointments
	7
	0
	0.0%
	0
	0.0%

	Courts Service
	1,045
	34
	3.2%
	32
	3.1%

	Defence Forces Canteen Board
	17
	1
	5.9%
	1
	5.0%

	Equality Authority
	34
	1
	2.9%
	2
	5.6%

	Equality Tribunal
	29
	5
	17.2%
	2
	5.7%

	Irish Film Classification Office
	5
	0
	0.0%
	0
	0.0%

	Labour Relations Commission
	50
	5
	10.0%
	1
	2.1%

	Legal Aid Board
	383
	17
	4.4%
	18
	5.1%

	National Consumer Agency
	40
	4
	10.0%
	2
	4.4%

	National Council for Curriculum and Assessment
	24
	2
	8.3%
	2
	7.4%

	National Council for Special Education
	107
	5
	4.7%
	5
	4.6%

	National Property Services Regulatory Authority
	10
	1
	10.0%
	1
	10.0%

	Office of Public Works
	665
	21
	3.1%
	23
	3.4%

	Office of the Appeals Commissioner
	5
	0
	0.0%
	0
	0.0%

	Office of the Attorney General
	126
	5
	4.0%
	4
	3.3%

	Office of the Chief State Solicitor
	224
	10
	4.5%
	11
	4.6%

	Office of the Comptroller and Auditor General
	149
	4
	2.7%
	4
	2.6%

	Office of the Data Protection Commissioner
	22
	1
	4.5%
	1
	4.5%

	Office of the Director of Public Prosecutions
	204
	9
	4.4%
	10
	5.2%

	Office of the Houses of the Oireachtas
	449
	20
	4.4%
	19
	4.1%

	Office of the Ombudsman for the Defence Forces
	4
	0
	0.0%
	0
	0.0%

	Office of the Ombudsman/Office of the Information Commissioner
	92
	5
	5.4%
	5
	5.1%

	Office of the President
	23
	1
	4.3%
	1
	4.1%

	Office of the Refugee Applications Commissioner
	116
	7
	6.0%
	8
	5.6%

	Office of the Revenue Commissioners
	6,391
	198
	3.1%
	199
	3.0%

	Private Security Authority
	36
	1
	2.8%
	1
	2.8%

	Property Registration Authority
	622
	40
	6.4%
	42
	6.6%

	Public Appointments Service
	106
	7
	6.6%
	6
	5.2%

	Refugee Appeals Tribunal
	61
	4
	6.5%
	5
	6.7%

	State Examinations Commission
	154
	5
	3.2%
	5
	3.0%

	State Laboratory
	91
	1
	1.1%
	1
	1.1%

	The Garda Inspectorate
	5
	0
	0.0%
	0
	0.0%

	Valuation Office/Tribunal
	114
	7
	6.1%
	7
	4.7%

	Social Protection

	Citizens Information Board
	96
	5
	5.2%
	7
	7.1%

	Office of the Pensions Ombudsman
	10
	0
	0.0%
	0
	0.0%

	Pensions Board

	 
	 
	 
	1
	2.6%

	An Taoiseach

	Law Reform Commission
	20
	1
	5.0%
	1
	5.0%

	National Economic and Social Development Office
	21
	1
	4.8%
	1
	5.4%

	Transport, Tourism and Sport

	Bantry Bay Harbour Commission
	2
	0
	0.0%
	0
	0.0%

	Bus Éireann
	2,316
	75
	3.2%
	81
	3.1%

	Commission for Aviation Regulation
	16
	0
	0.0%
	0
	0.0%

	Córas Iompair Éireann
	200
	8
	4.0%
	9
	4.3%

	Drogheda Port Company
	10
	0
	0.0%
	Data not collected in 2010
	 

	Dublin Airport Authority
	2,691
	56
	2.1%
	50
	2.2%

	Dublin Bus
	3,251
	91
	2.8%
	85
	2.1%

	Dublin Port Company
	144
	3
	2.1%
	3
	2.1%

	Dun Laoghaire Harbour Company
	25
	1
	4.0%
	1
	3.1%

	Fáilte Ireland
	340
	12
	3.5%
	12
	3.4%

	Galway Harbour Company
	14
	0
	0.0%
	0
	0.0%

	Iarnród Éireann
	4,116
	103
	2.5%
	90
	2.1%

	Irish Aviation Authority
	682
	24
	3.5%
	22
	3.1%

	Irish Sports Council
	27
	1
	3.7%
	1
	3.6%

	Kinsale Harbour Commission
	1
	0
	0.0%
	0
	0.0%

	National Roads Authority
	124
	4
	3.2%
	1
	0.7%

	National Sports Campus Development Authority
	4
	0
	0.0%
	0
	0.0%

	National Transport Authority
	91
	1
	1.1%
	n.a.
	n.a. 

	New Ross Port Company
	4
	0
	0.0%
	0
	0.0%

	Port of Cork Company
	108
	4
	3.7%
	4
	3.6%

	Port of Waterford Company
	33
	0
	0.0%
	0
	0.0%

	Railway Procurement Agency
	211
	5
	2.4%
	6
	2.1%

	Railway Safety Commission
	11
	0
	0.0%
	0
	0.0%

	Road Safety Authority
	308
	9
	2.9%
	9
	2.9%

	Shannon Foynes Port Company
	42
	3
	7.1%
	4
	8.7%

	Tourism Ireland
	42
	3
	7.1%
	2
	4.5%

	Wicklow Port Company
	3
	0
	0.0%
	0
	0.0%


n.a. – not applicable
Appendix C: Bodies which conducted a Staff Census for 2011and response rates

	An Bord Pleanála
	51%

	An Chomhairle um Oideachas, Gaeltachta agus Gaelscolaíochta
	100%

	An Comhairle Leabharlanna
	100%

	Bantry Bay Harbour Commission
	100%

	BMW Regional Body
	100%

	Bord Bia
	82%

	Broadcasting Authority of Ireland 
	79%

	Cavan County Council
	90%

	Coillte 
	71%

	Commission for Aviation Regulation
	100%

	Commission for Communications Regulation 
	90%

	Commission for Energy Regulation
	79%

	Commission for Public Service Appointments
	100%

	Competition Authority
	100%

	County and City Enterprise Boards x 35
	100%

	Department of Arts, Heritage and the Gaeltacht
	40%

	Department of Education & Skills
	44%

	Department of Finance
	53%

	Department of Justice and Equality
	68%

	Department of Public Expenditure & Reform
	53%

	Digital Hub Development Agency 
	100%

	Dun Laoghaire Institute of Art Design and Technology
	43%

	Dublin City Council
	30%

	Dublin Docklands Development Authority
	78%

	Dublin Port Company
	67%

	Equality Authority
	50%

	Equality Tribunal
	69%

	FÁS
	65%

	Foras na Gaeilge
	93%

	Galway Mayo Institute of Technology
	42%

	Health Service Executive
	61%

	Heritage Council
	100%

	Housing Finance Agency
	100%

	Injuries Board.ie
	100%

	Inland Fisheries Ireland (IFI)
	54%

	InterTrade 
	100%

	Irish Auditing and Accounting Supervisory Authority
	100%

	Irish Blood Transfusion Service
	73%

	Irish Film Board
	100%

	Irish Film Classification Office
	100%

	Irish Human Right Commission
	55%

	Irish Museum of Modern Art
	79%

	Irish Water Safety Association
	100%

	IT Dundalk
	58%

	IT Sligo
	73%

	Kilkenny County Council
	93%

	Law Reform Commission
	100%

	Leopardstown Park Hospital Board
	96%

	Limerick IT
	37.%

	Limerick Northside Southside Regeneration
	100%

	Marine Institute
	57%

	Medical Council
	81%

	Mental Health Commission
	88%

	Monaghan County Council
	53%

	National Cancer Registry Ireland
	71%

	National Disability Authority
	94%

	National Economic and Social Development Office
	100%

	National Library of Ireland
	77%

	National Milk Agency
	100%

	National Property Services Regulatory Authority
	70%

	National Roads Authority
	67%

	National Sports Campus Development Authority
	100%

	National Treatment Purchase Fund
	89%

	National Standards Authority of Ireland
	90%

	Office of the Appeals Commissioner
	100%

	Office of the Attorney General
	91%

	Office of the Data Protection Commissioner
	68%

	Office of the Houses of the Oireachtas
	58%

	Office of the Refugee Applications Commissioner
	60%

	Pensions Board
	85%

	Pharmaceutical Society of Ireland
	100%

	Private Rented Tenancies Board
	 81%

	Private Security Authority
	86%

	Public Appointments Service
	86%

	Radiological Protection Institute of Ireland
	64%

	Railway Safety Commission
	100%

	Refugee Appeals Tribunal
	67%

	Science Foundation Ireland
	49%

	SE Regional Body
	100%

	Shannon Development
	85%

	Shannon Foynes Port Company
	91%

	St James's Hospital Board
	35%

	Teagasc
	46%

	Tourism Ireland
	91%

	Ulster Scots Agency 
	100%

	Veterinary Council Ireland
	100%

	Voluntary Health Insurance Board
	91%

	Waterways Ireland
	66%


� Section 48(5)(d), Disability Act 2005


� The total number of bodies reaching the target does not include the 35 individual County and City Enterprise Boards who submit one collective return due to small employee numbers in each 


� For the purpose of this report actual numbers of employees in public bodies required to meet the target are used, not the Whole Time Equivalents.  


� PBCS stands for public bodies staffed by civil servants


� One more staff member with a disability would have brought this Department to 3.2%


� This includes the 35 individual County and City Enterprise Boards with an average of 3 staff each.





� The 2010 figures are from the Department of Agriculture, Fisheries and Food





� The 2010 figures are from the Department of Community, Equality and Gaeltacht Affairs





� This Department did not exist in 2010, and the relevant staff would have been recorded in 2010 under other Departments e.g. Department of Health, Department of Justice





� The 2010 figures are from the Department of Foreign Affairs





� The 2010 figures are from the Department of Health and Children





� The 2010 figures are from the Department of Enterprise, Trade and Innovation 





� The 2010 figures are from the Department of Justice and Law Reform





� The 2010 figures are from the Department of Environment, Heritage and Local Government





� The 2010 figures are from the Department of Transport and the Department of Tourism, Culture and Sport


� As part of the amalgamation of agencies in the housing area the National Building Agency ceased operations on June 30th 2011.  Approximately 1/3 of staff were redeployed to the Housing and Sustainable Communities Agency (HSCA).  Other staff were redeployed to other organisations in the public sector





� Please note the figures for the Pensions Board have been returned as part of the parent Department of Social Protection


� Only those public bodies securing at least a 30% response rate are included
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